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BCUBE Group: Mission, Vision, and Values

[ he BCURE Group— by which s méarm Ellisse Compagnia Finanziara S.rl., BCURE S.p.AL. aid all
companics subject to the management and coordination of BCUBE 5.p.A. — {hercinulter also joinily
referred 1o as the “Group™) - leading entity in the provision of imegrated logistics services for supply
chain management, has a5 i1s main objective the provision ol several and diverse services aimed m
mchiey ime our cusfomers’ maximum satisfaction. This aim shall he achieved in complinnoe with the
legitimate interests olall eategories of stakeholders. be they individuals, commuinities or orgenisations.
which, in any capecite, imteract with the Group’s opemiions; in compliance wilh prastioes of equity
and faimess in the management of emplovipen) and collaboretion relationshaps, with the rules
cancerning healthy safety. and environmental preteetion, as well as with the laws, preedures. and

repulatory provisions applicable to the Group's various nelds of activiey

Accordingly, the previsions sed oul in this Code of Fthics (the “Code of Ethics™) are based on. the
assumpticn that all applicable laws and the principles recognised by the Groupare complied with and,
therefore, all those whe interact with the Group #re required to adopt an ethically correer and fan

conducl,

By oudlindnge und setting oun the values aml the genceral ethical principles that guids its activiries tarough
this Code of Ethics, the Group intends o give formal cxpression to the commitment of all o eonduct
themsebves in sccordznce with the prineiples of faimess, equity, protection ol the individual, dhe
diligenes, transparency. honesty, lovully, eonfidentiality, impartiality, and the absence of conflict

between corparate and/or personal inleresis.

Ihe Code of Ethics is approved by eachy company of the Growp and i3 the most appeopriate instrumen
to prevent eonduct that is — or may polentially be —imbawful ar inconsistent with the Greup’s principles
and values. The Code of Ethics intreduces w clear and accurate delinition of the ethical and social

responsibilities of all parties involved, either dircctly or indirectly, in the getivities of the Group.
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Recipients

The Recipients 4f this Code of Lihics are; the members of the eorporite hodies: all those wha, in any
capacity. hold pesitions of representation, sdministration or managemert. or acl on behald of
comypany of the Graup: all cmiployees and collaborators., suppliers and customers: nnd any olher persen
who muintains relations with the CGroup, either directdy or indineetly, on g permanent or kemporary

basis, or whi act in purseit of the Group’s objectives.

Compliance with the provisions ol the Code of Ethics must be considerad an essential part of the
cemtrmetunl obligations of employees, cxatemal collaborators, and parties who mainiain bsiness

relistions with fhe Group. Conversely, non-compliunee 15 recognised as a contractual breach,

It wrder to promete eomgilianee with the Code of Elhics and - more gencrally — to niise mvaneness of
the Groagy’s ethical and organisational framework, each company of the Group shall ensure the widest
pussible dissemination of this document throwugh puhtication en ilkeir webstles, ol the company s
premises, as well #5 through truining and awareness-mesing aclivities.

Ihe Code. of Eihics shall also be brooght o the altention of ¢ollalweators, the Group's business

prartners and anyone who mainiaing business relations with the Groug, a2 any level.
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Principles

Camplinnee with applicable laws and rezolations

I Group underiakes to ensure full compliance with the Taws and regulations in toree in all contexis
andl areas, at all decision-making and operational fevels, throwgh the adoption of all prevention and
sucdiling measupes thos are deermed approprinte amd tecessary

The management shull ensiere that the Group complies with any new kegeal and regulatony provisions
ae they enter into force as promptly 25 possible and shall ensure strict compliznes with any disciplinary

measures that may be imposed on the Group by the competent judicial nsthorities

Principles of fiirness, homesty, and relinbility
I ¢arrving oul their professional activities, everyone musl acl in accordance with the principles of
faimess and honesty, as well as comply with their duties ol siner confidentiality relating 10 the
management ¢l 1he information in their possession
The actions, operalions, neaotiations and. more generally, e conduct of the persons o whom this
Code of Ethics applies, sre inspired by the principles of utmost transparency, fairness, and reliability,
lin Bhe MarRLLE et ol activities. the Hﬂl'.'i.p':it'l'll‘: shall prﬂ'-"i'!'i'-.-" Iransparcne eruthfial, L‘L"FI'I;'-lL‘llL'. wnil
accurste informatbon. All actions and operations must be duly autharised and progerky entensd inte Lhe
relevam reconds. T addition: all such actions wnd opendions must b vecifiable, law [l appropriate:
and adequotely documented, in order 1o allow, al any time, (he validation of the related decision-
making, authorization, and execution processss,
The Group shall avaid any and all discimination based on age. gender, health stutus, nutionality

political epimons ur religious beliefs o its relations with all parties with whom it openites. in any
intemal or extemal aperatianal and organissionl contesl.
The belief that ome i= acting o the benefit or in the interest of the Group does nod justify the adoption

af eonduet that is unethical or in conflicl with the prineiples setout by the Code of Ethics

Busimess activities, busiiness ethics. amd protection of Pair compelitiog
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Tn carrying out its activities, the Group shall se1itself the objective of achieving levels of prolitability
and quality of the services that the Group offers 1 its cuslomers ained at preserving and increasing
the Croup’s valise.

Ihis vhieelive is pursied by following rigorows pringiples of efficiency and respact tor the rules ol the
market, preseeving the value of fair competition with ather nperatos and refraining from any unlawfal
practice andior condiet,

I all its relaticnships and activities, and In particular in ils institutional refasons: with the Public
Adiministration, the Grovp vnderakes to adopt all necessary measures 1o provent the pursuil of
unlawful obhjectives or interests, or the gaining of improper profits or sdvaniges, by the Group or by
ihird prarties.

The Group is awure that healthy and fair competition conteibules W e best development of it
corperrale mission; Lherefipe, the Grouwp shall refrain frem adopling or ercouraging conduct that may
give rise o foms ol onfaie competiton

The relations maointained by emplavees and company colluborators with competing parties must be
inspited by eriteria of prudence and confidentiality, in onder W preserve the clements of competitive

advamage of the Group.

Protection of intellectoal property
The Company shall respect and peatect the intellectual property rights belonging to third parties.
refraining frown oy conduct that may constitvie a violation of the aforementioned rights.
[he Recipients of this document must operate in full complianee with 1he industrial and intellectal
property rights fawiuliv belonging o third parties. as well o2 in pecordanee witli the provisions set
ot by laws: repulations, and ennventions reganding protection of such rights.
Iy particular, the Company uidkerinkes:

- ool 1o eamy oul [raudulent acls aimed 2t diverting another party’s customers and damigee 10

ehterprises competing with the Company:

- nat to-use the 1rade seerets of others:

- ot tourdaw Tilly wse techmologios covered by patents which huve already been filed:

- not to imitate or tamper with trdemarks, disiinetive signs, patents, industrial designs or models

oubreesd by third panies:
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ol 10 ergnge in comduct that may conatitute the infringement of industrial property nghts. the
alteration or coulerfeiting ol distinctive signs of industrial products. or of patents. industrial
desipns or models, wherher national or foreign. and to refrain from imporling. marketing. or
otherwise wsing or circulating indusmrial products bearing counterfeit or aliered distinctive

stgns or produced throwgh the infringement of ndusitial propeny rights,
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Conflict of interest

No Recipient may hive a fingncial or oller interest, whether personal or invelving & family member,
Uit ey interfiere with their abilily fo act exclusively In the best imierests of the Group.

Any eonflict of interest, whether actual or poteniial, must be immediately reported as per the enfirced
proseedures

Arw Recipient who finds themselves inoa situation that may hinder their agiliyy 10 acr exclusively in
the interest of Mhe Group must prompily report the simation 1w their mmediate superion or W the
managemenl of their company. refrin (rom whang and action nol previousty authonssd. They musl
atodisclose the conflier of interest thas may interfere with compliancs witl the duty-of Toyalty inherent
in the performance of their activities, specilving, where possible, the circomstances or reasons from

whiieh the comnllict arises,

Affiliation with companics andior asseeialinmns

The affiliation of emplavess with companies andior assochations may be permitted and accepled only
weithin the seope of lawiul corporate perposes; such affiliation moy be pereited and accepied orily il
it regards organisations that have ethical and lawtul abjectives and acrivities, Such companies andor
gssociations must work within the scope of widely accepted and recognised social values and, above
zll. they mwsst not he desrimental 1o the Group's image in any way. The Directors”™ or Statutery
Auditors” alfilintion with legal cntitics that are compelitors, customers, of suppliees of the Group iself

is not permlied.

Business relations
The use of the Geoup™s funds or wssets for mnliw el purposes o toinfluence ethers: through the
payment of sums of money is sirictly prohibited. 1t is prohibited 1w carry our tranzactions tndended o

iven Mnencial resources or o creaie hidden seservies.
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The Group underakes o sinetly comply with o all amti-moey laundenng and anti-terracism. laws in
force inany pan of the world and shall maintain business relations only with reputable customers who
carry oul B firl activities and whose fuinds originate from fuow ful operations. The Growp shall ot eniter
it conteactual relations with parters whose lepal sddress or rerisiered office t5 kocmted in countnes
which are deemed non-cooperative or nan-cempliam with intermaticnal stendands, or which maintain
any connection with such jursdictions,

Mo Recipient shall be diseriminaied aganst o inany way paished Tor refising to camy oul & Cormup!l
or peiendially cormupl pel cven 10 such refesnl results iothe Ioss of o deal, interest, o sdvimbige Tor the

Crroaup,

Transpurency ol inlermation

The Group ensures full transgarency in the management and dissemination of informaion and amy
olher corporle commurncation, Tles ofbj2ctive is pursusd by dasing afl institutional communication
pclivilies v criteria of accuracy. punctuaiity. and timeliness. Among other ebjectives, this proccss

gt bpensurs that ihe market and its operators have o proper understanding ol the Growp,

Central Role of Human Resourees

Thee Group recognises e central mole of o cesources, in the Befial thal the mam facior foe e
scvess ol any company lies in the professional contribution of the people who work in it in a contex
charreicrized by lovaliy and mutual orust.

[he Group offers its cmplovees opporunities for waining and - development, enhancing and
sufervardiig individunl hinan amd peatessionnl gualities, in the awareness of the key strategic nile
pluyed by human respurees, and with the aim of strengihening the overall 51 of individual and
corporate shills amd expertise:

The Groug undertakes to create a working environment that promotes diversity and prolects the
pavehologicn| and physical well-heing of employees. The Group mmedertnkes 1o ensure objective nd
ranspurent selection peocedures, 1o avaid practices thar mav erzate sivations of Forms of dependeancy.

ard 1o property decument all stages of the'employ ment relationship,
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The Group is proud o present itscll to its. slakeholders as a virmous arganisslion commitied to the
protection of the plaret. in full compliance with the objectives of (he 1IN 2030 Agenda and. more
sanernlly, with the inclusivity policics pursued @ national and European Union level, Refercwoe 1

expressly made on this point 1o the D& and gender equality Policy af the followimg link

The Company shalt cnsure full sompliance with the applicable National Collective Labour Agreement
(CCNL Y and with the legislative and reguluiory provigions in force cORCErMng rernuncralinn, working
conditions. and working hours. Every employment relationship shall be mannged in accordance with
the principles of kegality, contractual FRinsess, and trunspareney., ensuring emplovees the dghis
provided for by the bw and by collective sgreements, as well a5 Tl complianee with the mininim
statwlory employment conditvns.

The Company shall ensure compliance with all legal requirements refated to the employitent of forcign
workirs and shall nog use forced. bonded or prisen labewr, ner employ workers subject Lo any formrof
coercion or child laboar

Furthermore, (he Company shall respeet and prodect the caliursd, coonomit, and social righis of
indizenous peoples and mingities. with particulir allention o the fights protecting and pronolng
heir Identity, culture, lands. resources, nd sell-deterninaton, [y Compimy nejecls 4y practice
aimed at the expulsion of these peoples lrom their territries and any form of Toreed transfer that has
the purpose or effect of violiing or undermining thedr righids.

e Group shall effer equal opportunities nemplovment and cuneer advancement 1o all its employ ees,
without discrimination based on race. gender, age, nationality. religion, or personal befiefs. The Group
shialt ensure squal oppanuniiies in professional development and promations. with evatuation eriteria
bazcd on merit pod protessionn] skills and levels.

The Group places great impertance on respeet for diversity in the vorkplace and shall stictly profibi
any behaviour that constitutes discrimination based on age. ethnic origin, aationality, gender, sexual
arientation, ethical, religious, politicul beliels and/or wade union aflilidton.

The Groug considers any form of harassment or unwanted behy jour relared 1o race, pender, or dher
personal characterisies that has the purpese o eftect of violming the digmiy of the person concermned.

bath within s outside the workplace, 1o be absolutély unicceplable,

e o —————
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Emplovees. collaborators, and external operators of the Croup shall perform their duties with honesty.
fairness, commument, ol professional ngour. In carrying ol the activities assigned o them, such
employees, collaborators, and external operators shall epesate in compliance with the apphiceble
begislative provisions, as well as with those set out inihis Code of Ethics. They vasteitake to maintain
an orderly and decent working environment, where the dignity of each person is respected; n
particulor, ey
- shall mot perfonm oetivities mader the influence ol ateohol or narcotic substances,
- shall siriedy comply with company riles and legal provisions regarding the smoking ban,
also protecting all mon-smokers from the eftects of passive smaoking:
- shad] abstain from any behaviow or attitude that may create an intimidating or offensive
civironment towards collsrgues, with the aim of marginalising, or discrediting them in the

waorkplace. or that may offend eomman standurds ol decency

Protection of infornmiion wnd kues-Tow

Konewbedee of oy kind develuged directly by the Group is an impertant resource that coch Recipien
is Tequired 1o protect.

Infurmation. docoments. and dons selaring 10 the technical, technological, commwrcial; organisational.
or other knowladge of the Group which are not in U public domain and have become known in the
cotime ol one's work aetivitics my not be disclosed 1o thivd parties. except where nequired by the Taw
o by othver regulatory provisions. or where expressly provided for by contmelual agreemenits, Such
intormion is w be considered the property of the Crooap. ond ivas the duty of every Reciprent to
ensure its confidentiafity both during and afier the termination of the employment or collaboration
relationsing

Likewise, nfomation received Mrom thisd parties shall be dealt with by the Group in full complinnee
with the confidentiality and privacy of the persons concemeed. For this purmose. spoecific policies wmd

provedures for the protection of nfermation shall be applied and constantty: ppdated,
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The Graup’s corporate assels, consistinge of tangble physicil sssels and mdangible assers, must b
constantly sateguarded. I s the responzimality of cach Hecipiao 1o aglement all the most appropriate
actions for their prolection and preservation, prevedting theft or fraudulent and improper use,
Corpormte assets must be used selely in the interest of the Group and only 1o the extenl necessiry fo

CUETY L 1S TSSO

Tlze af 1T svatens

The increasing use of in formation echmslugies exposes e Groug sl s personnel to ever-increasing
fiarcial rsks, nsks related to civil and cnminal Bablily, repulahional damage, and eyhersscurity
threats. The use of the corporaie 17 and telematic resourees must alwavs ke guided by the principles
of due ditigence and proper use of working tme, o line with the contraciual and erthical ohligations of
cach individual

All emplovess and collaborators must follow the Group’s guidelines related to the wse. acoess, and
securily of computers. hardware, soflware, and nichbily deviees, including e-mail. Interner, intranst

znd social media platforms.

Duties retated to reportine, docomeniation, aml Owascial integ rity
The Giroup's comimimment is aiimed al mriximising its value in the long term. In order to honour this
commitment, the Group shall adopt high standasds of financial planning and auditing and shall reson
to accounting sysiems that are comsisient with and appropriate ta the applicable aceounting principles,
The Graup shall operate with the utmost transparetey ad. wn line with best practices, it undertakes to:
- ensure thin all cransaetions are bivwlul, duly authorsed, vertfiable, and properly recordad in
Lhe seceunting reeorks,
-ensure the ke standards of Girmess and vansparoncy inthe management of operations:
- prepare timely penodic financinl reports thar ane complete, accurate; reliable, clear, and
undersiandable;
mise aworanass among and inform Nz emplovees about the existence, purposes, and
impociances af internal audiing,
- onalvse and manase business sk wil due diligence and prudence by initiating sk
mcaagenen processes. also with the aint of using corpanile A55ets N an optimal manner,

Drerarrrantt o e e ol g — S ngnooviren! T i e o Lo A0 DR Deed DU DT 580 By e Anmmusin e Boay

(FS



EOCURAENT REUIGON. NEVISHS BATE
2 13Mar 2026
=0z |

The Cireap shall provide s Tollest support during suditng and ventication activitiés. The Board of
Statuiory Auditers, the asditing firm. the members of the Monnoring Boerd, and all seditime bodics
shall have full access 1o all data information. and doewments nogquared: For the performance of their

ACTiviTies

Helations wilh suppliers
The relationships that the Groasp maintains with its suppliers shall be based on the principles of leuality.
lovulty . mpartiafity, eflicieney, ivteanty . and honssn
The selection of supplicrs mnd the determination of purchasing conditions shull be bused on vbjective
assessanent of the quality and price of the related goods or services. as well as guarantess ol assistance
ard mnehiness, The existenes and effeative application of qualicy monaoement systems umd contraciun)
cernmiiments i comply with this Code of Ethies or with a supplier's own code ol ethics shull be
privsily crieri iy i selection process,
In particular. cach comipany of the Group undetakes b
-verify the relizbility. int=grity. and protessionalism of 11 business puriners B fone caablizhine
selacions or enicring into contruets wilh thems;
- wse ofitena of fairness and clurtyin commeareial mesiations;
- carelullv assess the sdeguacy and feasibiliny of Lhe requested serviees, especially with regard
to bechmical and economec conditions, safely, amd envirommental protection:
- in the preparation of offers. ensure compliunee with appropriate quality standards, adeguare
wage levels for emplavees, and the safery and envirenmental prolection measons enforeed:
<an the comduet of ey pegotirion, avoid situations in which the persons ivelved in e
franselons are or ey apper i B2 in g conilicn of interesd
[ie Groug shall require it suppliers to strictly comply with apghcable Tews and callective laboiir
agreements and not to resort to undeclared work or-child labour. nor 1o impose degrading working
coqiditions oF abasive surveillance practices
Emcl commpany of thie Groog shall have the nighit 3o terminate any selationship with the supplier in the

event ol a viedution of the above-mentiorsd stamdands.

Belations with cusioners
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The Crroup undemakes 1 satisfy im cusiomers, enswring compliance with high guality standards-and
mainiaining mutanl rebationships with a high degree of professionalism. evailability, and faimess.
More speilieally, the Begipienis must develop amd meinain positive and lasting relationships with
custoaniers, based on the principles o coapertion, courtesy, ranapantoey, aml ingegrty, witli the aim
of positicning the Growp as a safe and reliable partner,

The Greap slall avaeid sesoring w unlastol or atherwise impraper BRaviear docluding earmip
praclices, i any lorm} in order 1 achieye its financial obj=clives

[n relations with customers at anv level, and. more zenerally, inexterml relations mainteined i the
coarse. of their work activities. each emploves of collaborator must conduct themseives in accordnmee
with the principles of courtesy, integrity, professional faimess. cooperalion. and transparency.
providing compdete and adeguate infomation where fedguested oF mecessary and avaiding, inoall
ciccrmslianes. svasive or unfalr prectices or any conduct simed ol wrdemmning Lhe other pardy s

independent judgement.

Eelations with public authorifies

Belations bevwesn the Group sl the Publie Administretion shall be comduaed in the simciest
compliznce with the applicable regulations and b based on he gooeeal ponciples of legality, Tainncss,
lovalty. and the ulmost rensparency

The Group's relations with persons répresentimge the Public Adoimstention wre rmneged by persons
sutherised 1o o se; within the fimis of their rode wnd sceordimg go the powers provided Tor by the
artictzs of asseciation. In the event ol ati=mpded extoron by g public official, the Recipdents st neot
comply with the reguest and must peomptly inform thetr 2upervizor and. e Monioring Boanl
During negoliations or business relulionships, including commerciel ones, with Public Admimistrations
ar Public [nstimions, the Group must refinis from:

- effering ar gessting employvment opponusities dndfor commersial sdventages 1o public
ofTieids anvelved o thee nepoiation, or o their Tanly members, md even in respense 10
mdudenvent by pubbic officials;

- offering citts or other benefits, except where they constitule acts-of commereinl courlesy of
mindest vatoe, even in response o inducemen by public officials:

prowiding unteuth Tl informatice or Giling 1o commuonicate refevant Fets when required.
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Any milts of modest valie, promotional materinl. or nets of courtesy and hospitality: that do nol
compromise the inlegrity or reputation of either party must be authorised in advance.

The Geoup shall ensure and promote fair. transparent. and cooperative behoviour towards Tasw
enforesment gnd judicial authorities

Where it 13 necessary 10 resorl o public or private secwnly Torces for the protection of personnel or
infrastructure, the compans shall cnsure fhat such forees act in accordence with the principles of
legrality, proporiionality, respeet i human fights, wansparency, and complionce with the applicable
repulations

I the event of investigation or inspection procedures camed out by public bodiesauthonties, 1he
personnel involved undcrtakes o promptly comply with the instructions given, within the scope of the
respritive roles, The Giroug prohihits any type of condwet that may influence the outvome of orzoin:
legzal prroveadings

It 1= prohibined 1o exert any form of influsnee on anyom femployees, sollabopes, or ind paries)

who is called upon 1o provide statements to the judicial authorities.

Relztions with the media

Canmmmication with the various medin plays an important and essential role o the creation of the
Girowps s imdane af b local, national, aod istermitoil leyvel Commumniestion sl b basaed on respect
of the nght o information and shall be provided in a truthful, conststent, and eolwrent mamer anly Dy

persans formally delegated to do so by the Group's manapement,

Confiddentinlity of personal data

Any Grroup resource who acguirgs parsonil data doring the gl of (el selivity is reguired o
process such date i compliance with EU Regulation 792016 (GLER™ yand the national fezlslation
on privacy, a5 well as with the reievant internal policies. From this perspective. it is allowed 10-acouine
end process only personal data that are necessany and directly conmecied 1o ore's [unclions, Sosurre
it the precessang of siech information is relevant o the declarad and pursied parposes

Emplovess and cotlabormtors of the Group must exercise the utmost cavtion and care in the use of

i Formsation thar is ned inthe public domain and thot demves from the performance of their dutes,
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Finuneial relations with political porties, trade wnians, and pssocitions

Ay emploves, collaborator, or external apertor may provide, n U ssme and oo beballol the Groug,
funding or contributions to political partes; political candidates, or trade union oreanizations onky
gpon fornmal authorisation by the Group's manzegement Financiol contributions by the Group are
perrmitted onlv amd exclusively if expressly alleveed by the Tew amd must be propeely recorded nthe
sicecanting records,

Aav conlributions made ona personal hasis, as well as any activities carvied out outside the work place,

shall be deemed i e onderiaken solely inoa personnd capacity.

Gifts, presents, amd benefits

It is not pemmitted o offer o receive gifts or benefits, inany fanm. that may be interpretsd as exceading
parmnal husiness or colrtesy practices. or &5 a means of obtaining favourable treatment o the
performance of nne’s.didies. GifEs of high economic value, ineash or equivalents; are ned penmitted.
In the cvent af doubdt ahowt the possihility. of accepring ar offerng a pifi whose value oy be

interpreted ns gon-symbolic, emplovees must mmediately o ther inmediate sup2rios

Sponsorships or contributiens to charitics

Ay sponsarships, charitable contrihutions, o ather fonns of dopations must comcern matters of social
Wikl L

Sponsurships must have a reasonable connection with the buginess purposes; chantbde comnbunions
may be oranted exclusively in the ahsence of contlicts of interest. even potential ones. whether ot an

individual or corporate nature.

Health ami salely

[he Group, considermz human resources os the mosl imporiant of the corponate ayserts, 15 committed
t crcating and maimaming sate working environments fer every emplovee,

The Groatp shall nod accept any compramise inthe field of the health and safete of its emplovees in
e workaloce and considers theie health and sa fery amondg the essemial abjectives and most decisiva

[aciors lor 1S success,
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Specifically. the Group shall opemie i striet compliance swith the applicable accident-peevention
lewiskation, adomine safely mangement svstems focussd on prevention and aiming G inlredie: o
stong culture of workplace safety ot every corporate level, For this purpose, it shall provide its
empirecs with adeguate training and infomation. to allow them o work in conditions of healry and
satery and foster & corpornie euliwre promotinge Fealth amd salety nr work.

Each Recipient imuse nol expase other persons 1o unnecessary risks that may cause harm to their health
U Ui physical salely,

Each Wecipien is responsibic for the application nf hest practices related to occupational henlth anad

satety. and [or stoct compliamee with laws, regnlations, and company procedures.

Envirdament dnd sustaimability
Ik Growp shall carey out its activities aking into consideration the need 1o protect the envirunmenl
and 1o ensure the ssstainable vse of natural resources, In wecordince wilh the provisions of the
upplicable covimmmengal legislarion
The Group anderinkes o contineously  improve . savieonmesl  proection aml 90 prevent
ginvironmental polution:
- by festering knowledie and ensuring complianes with 1he principles and agtions 520 out in
the enviconmental policy, including among its suppliers and comtrmeions;
= by refucing absoapheric emissions, mitng pofluceng bowds in wastewater, reducing waste,
and miomtonng the mam pollutanms. penerates,
- by miaking ils development and investiment decisions in light of their potential Impacts on the
crvironment and surreunding communitics.
Ihe Group condamna any tvpe of action or behaviour that may potentially hom the enviromment and

lilII'I'IJLII'I-I.'Illl'Ig Commumiics

Communication and dissemination of the Code of Ethics
The Code of Cihics is available to all Recipionts. who may consult it on the website of the Group’s
parent company. BCube S.poa,, and i papes form e the Group's Beilities,

The Board of Directors shall provide lor the contmoous opdonimge of (e Code of Ethics

O oot o i iy iy — AT GOA B! B0 e Tt e 111 1k 1 e Sl A Sr g ) by [N S STyt oy,



DOCUNAENT RIVISION  ROWISION DATT
4 | 12 Mar 2026
CE231

The Gronip shall sl establish or comdimase husmess rebstionships svitheanyone who exprassiy reluses 10
womply swith il prineiplés: of this Code of Ethics. Compliznce with tee provisions of the Code of

Cithies rpst be considersd an essential pan of all contractuzl obligations.

Reporting channels

For the purpose of ensuring the effzctive implemenation of the Code of Etfdes, ol company of the
Croa shall require anvone who becomes wwire of possible cises of non-complisnee 10 submisa repon
ihrough the channels specificully provided for and commnunicotied by ccke company of The Crmiigs

In particular, ench company of the Group has implemented a web platform for reporting at the
fiollowing link https.fbeube sepnalazioni net!

Mo measure shall be taken azainst thoss whw, in good Taithe submit reposts of violations of this Code
of Ethics that subssquently prove Wo be onfouncded, in dine with the decision 1o promnte, inany cass

dialogue and communtcation es a ool [or the comtimoes improvement ol the Code of Eilacs,

The persons reparting aciual o polcndial violations shall beprotecied against any form of retaliatoon,
discrimination or reprigal; inany case, the idemity of the reporting person shall be kept contidential,
withoul prejudice te legal obligations and the proteetion of the right of defence of the Groop or of the
PETSOTS A0UUSeE,

Comverselv, te Groop may take et asanns anyone who salmi s reports tat prove 1 be unfoundsd
wilh wilful misconduet or gross megligence.

11 1% specified that the Whistleblow ing channel may be used to report violations not only of the Code
of Erhics and Oreasizationen] Model 230 adogied by the Growp companics, hut alzo infringements of

national and European law, internal regolations, and imemal corporale prévention procedures

Muonitoring Board

The MMomtornge Boasd. estublished by o specific resolugion of the Adminiztrative Body of each
cotipanty. i the bedy entrusted with the duties of supervision amd momioning o he implemenlion
of 1his Code of Eihics, Move specificalis, the Monitoringe Hoard 15 responsible fos;

- prormtineg and Fostering implementation and awrreness of the Code of Ethics:
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- momiiorme the implementation of the Code of Ethics by receiving sy report: svd sugpestions
Fronm wheabey er source they s coime,

- assessing and investigating any reporls or olher information regarding allesed violations of the
Code of Ethics and suziesting the adoption of disciplinary measures against those responsible
forr mon-complisnee to the competent area of managzment;

- predecting those who, ingood faith, submit reports of allsped violations;

- epsuring reportieg person’s identity confidentiulity, withoul prejudice t any related legal

i ] FIARTRTC ol

Compliance with the Code of Ethies and disciplinary measures

The Group shatl punish-any violations of this Code of Ethics that may actually occur. based on the
principles ol ¢onsistesey, impaniality, and uniformity. as per the provisions in force regarding the
regulation of cmplovment relarionships and the applicable Mational Collective [abour Agreenents
Any violations of e Code of Rihics that constitute eriminil offences shall also be reported to the
competent judicial authoniies, ns the Group intends 10 porsue such conduect before the relevant
aitherites,

All those who hold positions of responsibifity within the Group are regquined 12581 an example for their
collabomtors, demonsieating that complisnee with the Code of Ethics i o fundimental aspect of
evervome s conduch nnd ensorng thar all emplovees dnd eollabomters become aware that business
resulis should never pursued af the expense of compliance with this Code.

I the event of an ascenained violation of the Code of Ethics, the designmed person, having consnl bed
the Monitoring Board, shiall inpose the related discipliniry megsures against the persan(s) whao
commiled the vialation, in aceardance with the regulations in Force amd in line with the disciplinary

meeasures adopted by e individead company,

Conclusions

This Code of Ethics has been adopted by the Administrative Body of each compuny of the Group
Inthe cvent of rerulvtory changes or fi the case of changes to the comomie argumisation. ths decument

shall be updmbed &5 approprizie.
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